
V I S I O N :
To inspire, teach, guide and invest in nurses through the  

creation and provision of a statewide premier, innovative 
and evidence based preceptor education program.

The overarching goal of the program is to advance and support the recruitment, integration, 
satisfaction and retention of nurses across the continuum of care in Maine.

of Maine nurses are 
not planning to 
remain in the 
workforce in 
five years**

of Maine nurses had 
received 
no formal 
preceptor education*

of Maine nurses are 
over 50 years old*

of Maine  nursing 
preceptors  surveyed 
in 2012 felt 
somewhat or poorly 
prepared  to precept*

Why Now?
Approximately 25% of new graduate 
nurses leave a position within their  
first year of practice  
(National Council of State Boards of Nursing)

Stress experienced by novice nurses 
is a risk factor for patient safety and 
practice errors. 
(National Council of State Boards of Nursing)

Health care organizations across the 
continuum of care report challenges 
in recruiting experienced nurses to 
assume the preceptor role.
(Lunder-Dineen Needs Assessment)

Invested Stakeholders 
Joseph Carter, RN, MS, MDiv.

Taffy Davis, MSN, RN-BC

Christina Hanson, RN, MSN, CCRN 
Lisa Harvey-McPherson, RN, MBA, MPPM 
Kristiina Hyrkäs, PhD, LicNSc, MNSc, RN 

Karole Johnson, MSN, RN
Allyson Koenig, RN, BSN

Terri Matthew, RN-BC, BSN 
Gloria Neault, MSN, RN

Marcia Parker, RN, MS, CNE 
Sherry Rogers, RN, MSN, NEA-BC 

Su Sepples, PhD RN
Erin Soucy, PhD, RN

Melissa Stoliker, RN, BSN
Starr Sweeney, BS, RN, BSN 

Paula White, MS, RN

Target 
Audience
Experienced RNs  
interested in developing  
the knowledge, skills and 
abilities to guide and support 
newly graduated nurses, nurses 
transitioning to new practice 
settings and nursing students 
completing senior year clinical 
placements.

Program 
Building Blocks
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