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Inspire. Teach. Guide. Invest.

This program provides outstanding training for the nursing workforce in Maine and surrounding areas. Our program
helps ensure nurses receive current education and opportunities for mentorship with dedicated preceptors and other
clinical educators. This professional development helps our nursing workforce flourish, support new nurses, and
reduce our growing nursing shortage.

Our program data shows how much this education program makes a difference for nurses in Maine.

MNPEP Impacts All of Nursing in Maine

Nurses of all ages and experience levels participate in this important preceptor program.
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The MNPEP Curriculum is a Valuable Experience

Nurses who participate in this program assert that it is relevant, enhances

knowledge and prepares them to hold the role of a preceptor.

Attendees report a 46% increase in their overall confidence after completing the program.

Attendees at Registration Attendees at Follow-Up Increase in Confidence
2020 - 66% are confident 2020 - 94% are confident 28%
2021 - 54% are confident 2021 - 96% are confident 4£2%
2022 - 49% are confident 2022 - 95% are confident 4£6%

MNPEP Helps Nurses Build Skills and Support Future Workforce Members

MNPEP helps preceptors train new nurses to use their skills in real-life situations, easing the
transition from learning to practice.

Participants who agree that:
Interactive techniques were Teaching strategies fit with

engaging and enhanced the 96% auditory, visual, and
learning experience kinesthetic learners

Nurses who graduate from this program become leaders and help their organizations create and
retain a high-quality nursing workforce.

Participants who agree that:

The virtual education program provided a good learning environment 95%
The program content was relevant to nursing 96%
The program increased their interest in holding a preceptor role 93%
The program met their personal objectives 94%

0 95% recommend MNPEP to other nurses

The MNPEP Curriculum Helps Attendees Prepare for Current and Future Careers

After the program is complete, participants report more confidence in

upholding professional standards and serving as preceptors.

Post-program increase in participant confidence levels to:

Apply the Maine Nurse Core Competencies © 154%
Work Within a Multigenerational Workforce O 144%
Apply Role Responsibilities Across the Continuum of Care © 104%
Practice Within Legal, Ethical, and Professional Standards O 61%
Assess the Learning Preferences and Needs © 95%
Develop Goals, Learning Outcomes, and Teaching Plans © 104%
Guide and Assess the Progress and Performance O 81%

0 9 1 % feel better equipped to utilize Patricia Benner's

Stages of Clinical Competence

= Massachusetts General Hospital

= Founding Member, Mass General Brigham

Data Source Slavin Academy

This data is collected annually from participants in the Maine Nursing Preceptor Education Program. LUNDER - DINEEN

Survey components included a pre-program registration survey, a workshop evaluation, and a “" Health Education Alliance of Maine
post-program evaluation. The survey was analyzed by the Peter L. Slavin, MD Academy for Applied In collaboration with Massachusetts General Hospital
Learning in Health Care, Massachusetts General Hospital. lunderdineen.org/mnpep



